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greater together

Position: Chief Diversity and Inclusion Officer

The Greater Milwaukee Foundation vision for a vibrant region is rooted in the idea that our community
is greater when all people have the opportunity for economic, social and civic participation. While in
large part, greater Milwaukee is experiencing a resurgence in economic growth and prosperity, many
are unable to share in its benefits or have a voice in important decisions that impact their lives. This
community, like others across the nation, is facing pronounced disparities, the result of uneven access to
opportunity.

Reporting directly to the CEO, the Chief Diversity and Inclusion Officer is responsible for providing
leadership toward the Foundation’s generational commitment to advance racial equity by integrating a
racial equity lens into all aspects of the Foundation. Responsibilities include providing thought
leadership to the Foundation’s work; both internally and externally as it relates to dismantling systemic
institutional racism in order to expand opportunity, equity and inclusion, and reduce disparities based
on race. This position plays an important role in representing the Foundation, its values and
commitment to community stakeholders and articulating the value of racial equity and inclusion (REI) to
the Foundation’s work and value in the community. The incumbent takes on the responsibility of
collaborative leadership in the daily operation and long-term strategic planning of the Foundation,
maintaining high standards of ethics and confidentiality.

For more information about this opportunity, or to make a recommendation, please reach out to Jamie
Pratt, Partner with Spano Pratt Executive Search at 414.807.8472 or jpratt@spanopratt.com. If you
would like to apply for this opportunity, please click on the link to review the profile and submit an
application https://spanopratt.com/candidates-and-open-searches/.




